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international day of
people with disability
 
REPRESENTING WINUN NGARI'S NDIS PROGRAM
Winun Ngari, KAMS & DAHS represented the three programs for Kimberley Supports. 

"We met a lot of wonderful people & heard about the challenges they face each day. So
glad they have amazing and dedicated support networks & carers who are so passionate to
help!" Sade Lwoy 

Let’s keep the conversation going all year round to celebrate diversity and help make our
workplaces, schools and communities more inclusive for people with disability.

Winun Ngari program officer, Sade Lwoy with KAMS AND DAHS team members at the International Day of People with
Disability in Derby 2022
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Derby Licensed Post Office 
 
COMMUNITY SUPPORT AND LETTERS TO SANTA
Derby Licensed Post Office continued to support the community through Christmas with
staff shortages, COVID and a huge amount of mail to sort for the community to receive in
time for Christmas.  The staff also helped the Year 1 students from Derby District to get
their letters to Santa on time!

"A big thank you to the Post Office here in Derby for their generous donation. Year 1A and
1B wrote letters to Santa so we took them to the post office to make sure they got to the
North Pole on time. We were told we needed stamps, ohhhh of course, and without
hesitation, Derby Post provided the stamps and sent the letters. Year one is so greateful
and so are our Year 1 crew. Thank you from Year 1 at DDHS, Miss Wilmot, Miss McBeth,
Miss Kim and Miss Jane."

We appreciate you!
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Winun NGari Arts and
Barooloo Arts
 PHOTOGRAPHY WORKSHOPS WITH CAMERA STORY TAKE OFF
Winun Ngari Arts staff and artists engaged in photography workshops with Camera Story
where they learnt how to take photos of the artist's products in the retail space, branding
and social media. 

"Sarah (Camera Story) was good, we all really enjoyed it and learning how to use the
camera was good " - Participant

Below: Behind the scenes at the Camera Story workshops in the Winun Ngari Arts retail space 
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news from remote school
attendance strategy
 FEILD TRIPS, BBQ'S, MOVIE NIGHTS, IN SCHOOL SUPPORT & GRADUATIONS
The Remote School Attendance Strategy (RSAS) is about working together with schools,
families, parents and community organisations to ensure all children go to school every
day. Winun Ngari's Remote School Attendance Strategy (RSAS) program supports
families to give children a good start in life through improved early-childhood care and
development, school-readiness and education to support successful transitions to further
education and work.

Below: In school support field trip with DDHS
RSAS Community Movie Night in Derby 



TOTAL CONTAINERS COLLECTED 
NOV/DEC 2022

winun ngari 
recycling 
CONTAINERS FOR CHANGE
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Winun NGari Board of
directors visit bungarun
 OUR BOARD OF DIRECTORS VISIT BUNGARUN AND TRAVEL THE HERITAGE TRAIL
The Derby Leprosarium, called Bungarun, operated for 50 years from 1936 until 1986. 
The Heritage Trail features eight interpretive signs offering a profound, interpretation and
commemoration of the site consolidating accurate historical information and the views
and experiences of the Aboriginal People who value Bungarun.

 



NOVEMBER/DECEMBER SUCCESS
STORIES
Success Story: Client 
2021: Assisted with White Card and Traffic
Management ticket
2021: Main roads induction completed
Worked with West Kimberley Labour hire
and assisted with work clothes
Assisted with client's Security Training with
Alpha Division Security.
Commenced work in 2022 with Alpha
Security training

Success Story: Entry skill set training
Recently two female clients were able to
obtain the Entry Age Care Skill set with
North Regional Tafe in Broome. Winun
Ngari Employment Services assisted both
clients with their bus ticket to and from
Broome and were also assisted with their
accommodation in Broome and their
clothes for the training. Both clients
completed the training and will be able to
commence employment.

Expression of interest Kimberley Mineral
Sands
Winun Ngari Employment Services sat
down with our clients and so far, 14 Clients
have been referred to Kimberley Mineral
Sands as expression of interest.
Confirmation is received from Kimberley
Mineral Sand that These referrals have
been received and job opportunities in
2023 will come up. More referrals will be
completed and monthly catch ups with
KMS will be done to follow up on these
clients.  
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employment services
 



Current Job List
 
IF YOU WANT A FULFILLING CAREER THAT MAKES A DIFFERENCE, CHECK OUT OUR
CURRENT JOB LIST

Winun Ngari Aboriginal Corporation is the largest Community Development Provider for
remote Aboriginal Communities in the West Kimberley. In addition to serving
communities in and around Derby, we serve several remote communities located along
the Gibb River Road, and Looma (including surrounding communities) including the town
site of Derby.

Case Manager (Winun Ngari Employment Services) 

Job Description: The purpose of the role is to deliver employment services as a primary
point of contact for individual clients (job seekers) through their client journey from
assessment, access to the system, job plan collation, mutual obligation monitoring,
identification of employment opportunities and post placement support, coordinating
relevant local support services in lifting barriers to employment, identifying professional
client aspirations and upskilling clients to increase employability. Applicants would have
relevant skills and/or experience in intermediate to advanced Microsoft Office skills
(Word, Excel, Outlook), including the ability to process comprehensive information on
computers and online platforms. Demonstrated customer service skills in empathy,
problem solving, listening.Strong self-management skills in personal responsibility, stress
management and time management. 
Job requirements: The applicant must submit and provide following documentation:
Covid 19 Certificate, working with children check, National police clearance, driver’s
license (desirable), resume and must pass a Drug and Alcohol test. 

HOW TO APPLY: Applicants must submit updated resume and all required documents via
yonie.bemelmans@winunngari.org.au or apply via Winun Ngari Employment Services.
Further information required: Any queries regarding this position, please contact Yonie
Bemelmans, on 08 9191 2569 or email yonie.bemelmans@winunngari.org.au 
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Current Job List
 
IF YOU WANT A FULFILLING CAREER THAT MAKES A DIFFERENCE, CHECK OUT OUR
CURRENT JOB LIST

Field Officer (Winun Ngari Employment Services) 
Winun Ngari is seeking female and male Field Officers out of Looma and Jarlmadangah. 

Job Description: As Field Officer you will engage clients in meaningful CDP activities to
build capacity and skills for future employment opportunities, recording attendance and
investigating non- attendance collaboratively with dedicated Client Officers. Some duties
within this job role include Process daily time sheets and ensure daily client’s attendance
is accurately accounted for in CDP Activities in assigned communities, assist in
conducting non- attendance investigation in collaboration with Client Officer and Are
Manager and ensure clients are issued with protective equipment, uniforms and
equipment which is fit for purpose. 
Job requirements: The applicant must submit and provide following documentation:
Working with Children Check, National Police Clearance, Driver’s License, Willing to
undertake a Pre employment Drug and Alcohol test. 

School Attendance Officer (Remote School Attendance Strategy) 

About the company: The Remote School Attendance Strategy (RSAS) works together with
schools, families, parents, and community organisations to ensure all children go to
school every day. Winun Ngari's RSAS program supports families to give children a good
start in life through improved early-childhood care and development, school-readiness,
and education to support successful transitions to further education and work. 
Job Description: As a School Attendance Officer, you will be responsible for School
pickups, participating in events provided and supported by RSAS and in School Support
and student attendance case management. RSAS is looking for reliable people who enjoy
working with youth. 
Job requirements: The applicant must submit and provide following documentation:
working with children check, National police clearance, driver’s license, resume and Able
to pass a drug and alcohol test. 

HOW TO APPLY: Applicants must submit updated resume and expression of interest via
yonie.bemelmans@winunngari.org.au or apply via Winun Ngari Employment
Services.Further information required: Any queries regarding this position, please contact
Yonie Bemelmans on 08 9191 2569 or yonie.bemelmans@winunngari.org.au 

WINUN NGARI ABORIGINAL CORPORATION 10NEWSLETTER

mailto:yonie.bemelmans@winunngari.org.au
mailto:yonie.bemelmans@winunngari.org.au

